
 

Put Your Money Where Your Mouth Is: The Ascension of ESG 

Description:  

In a recent report from Harvard Business Review, a third of all professionally managed global assets, or 

roughly $30 trillion, are now subject to ESG criteria. That represents an increase of more than 30% since 

2016. Increasingly we have heard statements valuing company stakeholders over shareholders and 

investment demand has shown that the ESG theme is gaining traction.     

BlackRock, Vanguard, and State Street have all made boardroom, leadership and workforce diversity a 

focus and stakeholder demands for corporations to make their leadership more diverse have increased as 

ESG metrics have drawn more attention. In December 2020, Nasdaq filed a proposal with the U.S. 

Securities and Exchange Commission to adopt new listing rules related to board diversity and disclosure. If 

approved by the SEC, the new listing rules would require all companies listed on Nasdaq’s U.S. exchange 

to publicly disclose consistent, transparent diversity statistics regarding their board of directors. Such steps, 

although critical, need to be accompanied by fundamental shifts in the board’s understanding of which 

directors should be recruited, how the board should engage in discussions about racial justice, and how 

directors should hold themselves and the company’s leaders accountable.   

This panel will discuss the importance of developing and implementing a boardroom diversity long-term 

strategy, transparency including public disclosure of board diversity measures and workforce data, and 

accountability for companies where board diversity falls behind market norms and expectations. 

Reference Materials:  

• Diversity Strategy, Goals & Disclosure: Our Expectations for Public Companies 

• Vanguard Investment Stewardship Insights: A continued call for boardroom diversity  

• Vanguard Investment Stewardship Insights: Diversity in the workplace 

• BlackRock to Push Companies on Racial Diversity in 2021 (1)  

• Fink Promises 30% More Black Employees at BlackRock by 2024  

• Nasdaq Proposes New Listing Rules Related to Board Diversity  

• US Corporate Governance: The Ascension of ESG  

• Nasdaq proposal would require greater diversity on company boards  

• Nasdaq to Advance Diversity through New Proposed Listing Requirements  

o The Nasdaq Stock Market LLC - Rule Filing  

o Video interview Nasdaq president & CEO on ESG - Taking stock: Catching up with Nasdaq 

CEO Adena Friedman  

• Fund leader Vanguard pushes for diverse boards, but avoids targets  

• How board directors can advance racial justice  

• Study Shows Disconnect Between Corporate Speak and Action on Diversity 

 

https://www.ssga.com/us/en/institutional/etfs/insights/diversity-strategy-goals-disclosure-our-expectations-for-public-companies
https://about.vanguard.com/investment-stewardship/perspectives-and-commentary/ISBOARD_122020.pdf
https://about.vanguard.com/investment-stewardship/perspectives-and-commentary/ISWORK_122020.pdf
https://news.bloomberglaw.com/in-house-counsel/blackrock-plans-to-push-companies-on-racial-diversity-in-2021?usertype=External&bwid=00000176-4d21-d224-a9ff-6d65d3f80004&qid=7026868&cti=&uc=&et=NEWSLETTER&emc=ccnw_nl%3A13&source=newsletter&item=read-button&region=digest&access-ticket=eyJjdHh0IjoiQ0NOVyIsImlkIjoiMDAwMDAxNzYtNGQyMS1kMjI0LWE5ZmYtNmQ2NWQzZjgwMDA0Iiwic2lnIjoiTEM5QVBNQU4yaGNHTnlodlhmVjFwa2ZpK0dVPSIsInRpbWUiOiIxNjA3OTQ4NjEzIiwidXVpZCI6Ii8yZUJETW5yN2xVcDlKSk14S0JWc1E9PTUzQ3BDa3Q4bGdGQXBmeGZlMUQxZVE9PSIsInYiOiIxIn0%3D
https://www.bloomberg.com/news/articles/2020-06-22/blackrock-vows-to-double-ranks-of-senior-black-leaders#:~:text=Fink%20Promises%2030%25%20More%20Black%20Employees%20at%20BlackRock%20by%202024,-By&text=BlackRock%20Inc.,statements%20yet%20on%20racial%20diversity.&text=The%20firm%20will%20double%20its,do%20better%2C%E2%80%9D%20Fink%20wrote
https://corpgov.law.harvard.edu/2020/12/13/nasdaq-proposes-new-listing-rules-related-to-board-diversity/
https://www.lexology.com/library/detail.aspx?g=9319d0cd-9342-4364-b37d-860898c5a896
https://www.cnbc.com/2020/12/01/nasdaq-proposal-would-require-companies-to-have-greater-diversity-on-boards.html
https://www.nasdaq.com/press-release/nasdaq-to-advance-diversity-through-new-proposed-listing-requirements-2020-12-01
https://listingcenter.nasdaq.com/assets/RuleBook/Nasdaq/filings/SR-NASDAQ-2020-081.pdf
https://www.mckinsey.com/business-functions/strategy-and-corporate-finance/our-insights/taking-stock-catching-up-with-nasdaq-ceo-adena-friedman?cid=other-eml-alt-mcq-mck&hdpid=d428035a-d596-4200-9829-1948b7b3ac42&hctky=10021942&hlkid=429c64de3d554ab4b3b4ef2e4d7339eb
https://www.mckinsey.com/business-functions/strategy-and-corporate-finance/our-insights/taking-stock-catching-up-with-nasdaq-ceo-adena-friedman?cid=other-eml-alt-mcq-mck&hdpid=d428035a-d596-4200-9829-1948b7b3ac42&hctky=10021942&hlkid=429c64de3d554ab4b3b4ef2e4d7339eb
https://www.reuters.com/article/global-race-vanguard/fund-leader-vanguard-pushes-for-diverse-boards-but-avoids-targets-idUSKBN28P1FJ
https://www.strategy-business.com/article/How-board-directors-can-advance-racial-justice?gko=a9c3c
https://www.law.com/corpcounsel/2020/10/20/study-shows-disconnect-between-corporate-speak-and-action-on-diversity/?kw=Study%20Shows%20Disconnect%20Between%20Corporate%20Speak%20and%20Action%20on%20Diversity&utm_source=email&utm_medium=enl&utm_campaign=weekendroundup&utm_content=20201025&utm_term=cc

