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Minority Corporate Counsel Association Reports Results of  
2008 Minority General Counsel Survey:  10-Years of Survey Results 

 Since its first in-depth survey of the minority general counsel serving America’s Fortune 

500 companies in 1999, the Minority Corporate Counsel Association (MCCA) has kept close 

tabs on this influential group of lawyers.  And while there has been notable progress in the 

appointment of minorities to this key corporate position, many feel that efforts to increase this 

trend must continue.  

 “The first time MCCA actually started tracking the progress of attorneys of color to the 

general counsel role at the Fortune 500 was in 1996 when there were only three lawyers in this 

position.  By 1999, the number had more than tripled - to 11 - and that’s when we began the first 

in-depth survey of this pioneering group,” said Richardson.  “By tracking the progress of minority 

attorneys to top legal positions, we can gain a perspective on the progress of diversity within the 

profession overall.” 

 In 2008, MCCA’s Survey of Fortune 500 Minority General Counsel (GC) shows that the 

number of general counsel of color has reached 39, or 7.8% of the total Fortune 500 GCs.  This 

is an increase of only one Fortune 500 GC appointment compared to the 2007 survey. 

 While this number represents a slow-down in the steady increase of minorities appointed 

to the general counsel role over the past decade (see chart), the MCCA study points out that 

this year was one of notable turmoil for the Fortune 500, which as a total saw an almost 20-

percent decline in profits in 2007-08 according to Fortune Magazine. 

 The study summarizes:  “In a year that heralded a downward turn for the most 

successful American corporations, those corporations with minority general counsel performed 

solidly and repeated their revenue and profit figures from 2006- the most profitable year in 

Fortune 500 history- and increased their overall representation.”  Of the 39 companies with 

minority counsel leaders, 27 rank among the Fortune 250. 

 The race/ethnicity of the current 39 minority general counsel includes 22 African 

Americans, 12 Asian American/Pacific Islanders, four Hispanics and one Native American. 

 For the past three years, including the 2008 survey, MCCA has reported the strong 

international presence of most companies in the minority counsel-led group.  Globalization “is a 

fact of life for the Fortune 500,” according to Fortune.  Industries represented by the most 

successful companies in this group include energy, consumer staples, pharmaceuticals, 
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financial services, communications and information technology sectors.  The five companies 

with the most successful international operations led by minority general counsel- Chevron, 

Proctor and Gamble, Dell, MetLife, and Cardinal Health- ranked among the top 50 companies 

on the Fortune 500 list. 

 A disturbing trend found in the 2008 survey is the continued disparity in gender 

representation among the Fortune 500 minority general counsel.  The only net change in this 

years count was an increase of one, which was a female general counsel— 31 of the attorneys 

on the 2008 list were male, and eight were female.   Ten years ago, the survey noted that of the 

11 minority general counsel at that time, only one was a woman.  The lack of significant 

numbers of minority women in top corporate legal positions reflects what is happening 

throughout the profession.  For example, minority female attorneys account for only 1.5% of 

partners in the top U.S. law firms. 

 A 10-year perspective of MCCA’s Survey of Fortune 500 Minority General Counsel 

shows definite progress of attorneys of color to this influential position.  “From 11 minority 

general counsel in 1999 to 39 in 2008, this steady progress should continue as leading 

corporations continue to focus on diversity within their company and in the marketplace,” said 

Richardson.  “Hopefully, this effort will include more attention to the role of women attorneys of 

color, as well as a more even distribution of ethnic groups, within these corporations and 

throughout the profession.” 

 

MCCA® Survey of Fortune 500 Minority General Counsel 
 
Survey Year # of Minority 

GC 
% of all Fortune 
500 GCs 

Male/Female Ethnic Background 
(African American- 
Asian American-
Hispanic American-
Native American) 
 

2008 39 7.8 31/8 22-12-4-1 
2007 38 7.6 31/7 22-12-3-1 
2006 32 6.4 26/6 23-6-3-0 
2005 28 5.6 23/5 19-3-5-1 
2004 26 5.2 21/5 21-2-3-0 
2003 27 5.4 22/5 22-2-3-0 
2002 22 4.4 19/3 17-2-3-0 
2001 21 4.2 19/2 15-3-3-0 
2000 15 3.0 13/2 11-1-3-0 
1999 11 2.5 10/1  9-1-1-0 
1998  6 1.2  5/1  5-0-1-0 
 

These numbers were compiled from historical articles in MCCA’s Diversity & the Bar magazine. 
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The Minority Corporate Counsel Association advocates for the expanded hiring, 

promotion, and retention of minority attorneys in corporate legal departments and the law firms 

that serve them. MCCA furthers its mission by publishing research on achieving diversity and 

best practices in the legal profession, honoring innovative diversity programs with its Employer 

of Choice and Thomas L. Sager awards, and assisting diverse law students through the Lloyd 

M. Johnson, Jr. Scholarship Program.   

MCCA’s work has been recognized with awards from the National Minority Business 

Council, Inc., the U.S. Equal Employment Opportunity Commission, the National Gay and 

Lesbian Law Association, and the Association of Corporate Counsel. Founded in 1997, MCCA 

is headquartered in Washington, D.C., and also has a southeast regional office in Atlanta, Ga. 

For more information, go to mcca.com. 
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