
General Counsel Leading Fortune 500 Companies

34 MAY | JUNE 2005

that within the next several decades in this country, the popula-
tion of people of color currently called “minorities” will overtake
non-Hispanic whites, and that Hispanic and Asian/Pacific
Islanders are the fastest growing of all ethnic groups today.7 Each
year, then, minorities will constitute a greater share of current
and potential consumers, and by 2056 or sooner, non-Hispanic
whites will no longer be the racial “majority” in America.

Retail, health, pharmaceuticals, computers and electronics,
telecommunications, food production and services, gas and utili-
ties—each of these industries relies heavily on, interacts directly
with, and is built upon the business of a diverse consumer base.
The need to effectively generate business among minority com-
munities, to relate to and understand all consumers, and to pro-
duce products for diverse consumers, has created a serious need
for diverse leadership.

In addition to outstanding legal talent, general counsel of color
add value to corporate boards, management teams, and share-
holder relations. Companies seeking a competitive edge have
embraced the business imperative for inclusiveness and are lead-
ing the corporate pack in diversifying their leadership ranks.

Globalization has expanded the need for diversity as a matter of
competitive business, further growing the diversity of the con-
sumer base and the subsequent need for diverse leadership. It is
no coincidence, therefore, that approximately 90 percent of the
companies led by general counsel of color have major interna-
tional operations and, further, that over 50 percent of these com-
panies are among the top 400 global corporations in the world.
The rise in Hispanic and Asian American general counsel, particu-
larly those with global experience and multiple language skills,
seems, too, to correspond with three simultaneous factors: 1)
demographic shifts within the U.S. population, 2) the increasing
numbers of juris doctorate degrees earned by Asian Americans
and Hispanics, and 3) a concurrent rise of global operations
throughout the Americas and Asia.

Perhaps equally important as diversity of race and ethnicity is
the vast experience that general counsel of color bring to the
table—a finding best exhibited by this year’s profilees. From gov-
ernment superstars to international leaders, these general coun-
sel represent the broad spectrum of talent and experience
required of top legal officers in the Fortune 500 today.
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General Rank Rank 
Counsel’s Name Company (2005) (2004)

Solomon B. Watson IV New York Times 524 499
Oleta Harden New Jersey Resources 637 591
Virginia Dowling Ryerson Tull 525 663
Patricia Jones H.B. Fuller 954 954
Tracy L. Rich Phoenix 602 588
James Potter Del Monte Foods 534 670
Leslie Parrette Jr. Aquila 800 712
Israel Floyd Hercules 761 742
Jeffrey Lovejoy Men's Wearhouse 905 901
Wendy Shiba PolyOne 625 593
Gordon Yamate Knight-Ridder 567 531
A.B. Cruz III E.W. Scripps 720 739
Nelson Chun Alexander & Baldwin 924 960
Jackie Mahi Erickson Hawaiian Electric Inds. 777 762
Brunilda Santos Popular 590 577
Lisa Iglesias Spherion 698 691
Elisa Garcia Domino's 936 951
Miles Cortez AIMCO 902 851

Minority General Counsel Fortune 501–1000

Race/Ethnicity
Number

Asian/Pacific Islander 5

Hispanic 4

African American 9

Gender
Female 8

Male 10

Companies seeking a competitive edge 
have embraced the business imperative for
inclusiveness and are leading the corporate
pack in diversifying their leadership ranks.


