
 
 

Attorney 
Redmond, Washington, United States 
Job number 323948 

Microsoft’s Corporate, External, & Legal Affairs (CELA) has an immediate opening for an attorney to 
join the Strategy & Solutions team, which partners with Microsoft businesses that set the sales strategy 
for the Microsoft cloud and cutting edge Microsoft technologies. This position reports to the Assistant 
General Counsel and is located in Redmond, WA and will work with customers, partners, and Microsoft 
professionals around the globe. 

Key responsibilities 

• Draft, negotiate and advise business clients on complex cloud computing deals and strategic 
alliances with major commercial customers and partners globally. 

• Provide strategic advice on newly emerging Information Technology business models including 
Internet of Things (IoT), Artificial Intelligence (AI), and Digital Transformation 

• Provide strategic advice and guidance on rapidly changing privacy and security regulatory issues 
impacting Microsoft products and services, including the EU General Data Protection Regulation. 

• Engage with CELA colleagues in regional commercial, corporate commercial and products and 
services groups to identify and share best practices, and contribute to the broader CELA 
community. 

• Advise on a broad range of complex legal, business, and transactional issues, intellectual 
property, data protection, privacy, and security. 

Minimum Qualifications 

• Law degree (JD, LLB or equivalent) from accredited US law school with excellent academic 
credentials. 

• Admission to the state bar of at least one U.S. state. 

• At least three years of experience as a commercial and/or technology lawyer in-house and/or at a 
law firm with experience in technology and intellectual property. 

Microsoft is an equal opportunity employer. All qualified applicants will receive consideration for 
employment without regard to age, ancestry, color, family or medical care leave, gender identity or 
expression, genetic information, marital status, medical condition, national origin, physical or mental 
disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual 
orientation, or any other characteristic protected by applicable laws, regulations and ordinances. We also 
consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you 
need assistance and/or a reasonable accommodation due to a disability during the application or the 
recruiting process, please send a request to askstaff@microsoft.com. 
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