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What have been your key drivers for success in your diversity and 
inclusion efforts?

The MCCA Do Good, Do Well List showcases law firms that are successful in achieving 
high levels of excellence in both diversity and business. The list demonstrates that success 
in diversity and profitability are complementary, not competitive.

Tier 1 Law Firms PPP %MP

Lewis, Brisbois, Bisgaard & Smith LLP $710,000 22.52%

Wilson Sonsini Goodrich & Rosati $1,765,000 21.88%

White & Case LLP $1,870,000 21.82%

Knobbe Martens Olson & Bear, LLP $485,000 21.15%

We find that it is important to promote diversity through active outreach and recruitment. 
We have also tasked the Diversity Committee with creating and implementing programs that 
create a wide range of professional opportunities, while maintaining the work/life balance 
we find essential to building an energized, well-rounded firm.

              -Knobbe Martens

Internally, Wilson Sonsini Goodrich & Rosati incorporates diversity considerations into all 
talent management practices, including recruiting, hiring, performance assessments, and 
promotions. Externally, we invest in building a pipeline of diverse recruits and partner with 
organizations that promote diversity. These internal and external efforts have been the key 
drivers for success in our diversity and inclusion efforts.

            -Wilson Sonsini Goodrich & Rosati
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We believe that obtaining positive results in terms of diversity and financial performance 
requires consistent attention and communication.To ensure that we are remaining vigilant 
on both important metrics and communicating them effectively. We report on both diversity 
and inclusion at every policy committee meeting; circulate monthly financial reports to all of 
our lawyers; maintain an active diversity committee led by a former managing partner of the 
firm; review our diversity statistics regularly, including when making hiring decisions as a 
firm; assign a diversity liaison from the diversity committee to other committees focused on 
retention and promotion; and publish an annual report highlighting our diversity results and 
programs.

                                            -Munger, Tolles & Olson LLP

By hiring, training, and advancing the most diverse, entrepreneurial, and cutting-edge legal 
talent in the field, we are able to better serve today’s increasingly diverse, entrepreneurial, and 
cutting-edge client base. The two – doing good and doing well – are inextricably linked.   

                  -Wilson Sonsini Goodrich & Rosati

Our best advice is to hire the best lawyers available and then provide assistance with every asset 
needed to advance their personal and professional efforts.   

                                                                                                                               -Lewis Brisbois

What advice would you give to other firms who are thinking about how to 
think and talk about diversity and inclusion in ways that focus on doing well 
and doing good at the same time?

Tier 2
Law Firms PPP %MP

Munger Tolles, & Olson LLP $1,770,000 19.94%

Fragomen, Del Rey, Bernsen & Loewy, LLP $1,610,000 18.21%

Curtis, Mallet-Prevost, Colt & Mosle LLP $1,610,000 17.86%

Kenyon & Kenyon LLP $830,000 16.67%

How do you internally view and communicate about diversity and inclusion 
that has allowed you to do both well and good?
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Tier 3

LEGEND:
PPP - Profits per Partner        %MP - Percentage of Minority Partners

Law Firms PPP %MP
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 Methodology:

The firms listed were identified through data from the 2014 Am Law 200 “Profits per Partner” (PPP) and 
the percentage of racial/ethnic minorities in partnership as reported in the American Lawyer’s 2014  
Diversity Scorecard. While there are several options to gauge both the financial and diversity perfor-
mance of law firms, the variances in data collection between these options made it difficult to measure 
the performance of different firms in a standardized way. Using the Am Law surveys allowed us to con-
trol for data collection inconsistencies because the Am Law reports are internally consistent with each 
other, and they highlight performance on targets that are comparable across different types of firms.

 Tier 1: Firms with 20% or more racial/ethnic minority partners in the partnership

 Tier 2: Firms with 15-19.99% racial/ethnic minority partners in the partnership

 Tier 3: Firms with 10-14.99% racial/ethnic minority partners in the partnership

The average percent of minority partners in large law firms is approximately seven percent.

Questions regarding this report can be directed to Aracely Muñoz Petrich, Vice President for Strategic 
Development via e-mail at aracelymunozpetrich@mcca.com or telephone at (202) 739-5841.
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